Emerson Coburn Healthcare Recruiting

_______________________________________________________

Job Title:

Manager, Outpatient Rehab - Rehabilitation Services 
Location:

Multiple openings Nationwide

Salary:

TBD

Job Description:

The Rehabilitation Program Manager has multi-site responsibility for the rehabilitation and therapy disciplines under their area of responsibilities which may include a combination of the following: Occupational Therapy, Physical therapy, Speech Pathology, Audiology, Neuropsychology, Recreational Therapy, Social Workers, the Disabled Community Health Clinic, the Small Voice Program and BHAWD. The incumbent is responsible for :  a.) overall planning, development , implementation and administration of resource established in conjunction with the Administrative Director of Rehabilitation Services;  b.) human resource management as appropriate;  c.) discharge planning, utilization review, and quality and performance improvement functions within the program as set in conjunction with the Admin. Director;  d.) customer and community relations and education;  e.) the design and marketing of new programs and services in conjunction with the Admin. Director;  f.) ensuring coordinated effective relationships among the rehabilitation programs, with Rehab Nursing, other nursing units and services, and other hospital departments;  g.) fiscal management of their respective program(s);  h.) collaborative relations with the Medical Directors and other physicians;  i.) plans and coordinates the clerical support functions for the programs;  j.) communicates issues and variances to the Administrative Director.  Assure program compliance with JCAHO/CARF standards, Title 22 regulations and third-party payer rules, regulations, and restrictions.

Skills Needed:

Master's Degree in Health care, business administration or a related field preferred.  Degree and current certification or license in a therapy or rehabilitation nursing background. CPR certification required. Five years of  progressive increasing  management responsibilities.   Expertise in the field of physical rehabilitation.  Effective management/ supervisory skills.  Proficiency in budgeting and financial management.  Good organizational, interpersonal and group process skills.  Expertise in program development.  Effective communication skills, both verbal and written.  Knowledge of current rehabilitation health care services delivery systems, issues, and regulations. 
Other Information:

Emerson Coburn Healthcare Recruiting is a career management resource for healthcare professionals.

Contact Information:

Jim Burns

Vice President of Operations

Emerson Coburn Healthcare Recruiting

(707) 765-1277

jburns@emersoncoburn.com
www.emersoncoburn.com
